Diversity and inclusion is an essential part of the Xerox culture. Our long history of promoting diversity in our ranks began with the leadership over a half-century ago of one man-Joseph C. Wilson, the first CEO of the modern day Xerox. Thanks to his vision diversity became part of our value system. It's an essential part of our DNA.
Strategy in action
Diversity and inclusion are not just words on paper, they are part of our core values and the way we do business. Through teamwork, professionalism, respect and inclusiveness, we create an environment where our people can achieve their goals and make our clients more successful.
We recognize that diversity and inclusion gains will not be sustained unless our workplace promotes and encourages new ways of problem-solving and diversity of thought.
To that end, we promote understanding and inclusion through a comprehensive set of diversity initiatives and strategies:
• Our balanced workforce strategy drives equitable people representation in all areas of our company, all around the world. We address diversity disparities by identifying shortfalls and closing those gaps.
• Our work-life programs assist our people in the many aspects of their personal lives.
• We educate all of our people on diversity programs, policies and achievements. And, we ensure diversity and inclusion principles are communicated to all of our people.
• We continually develop and evolve strategies that leverage diversity to gain a competitive global advantage and to drive market excellence.
• Our supplier diversity program ensures we are actively committed to purchasing supplies and products from qualified female-, LGBT-, veteran-and minorityowned businesses.
Diversity, inclusion and opportunity…by the numbers
We promote diversity through our culture of inclusion and opportunity-and we're seeing results. Here are some of our most recent statistics: We are committed to:
Global
• Actively seeking out certified diverse suppliers that can supply competitive, high-quality goods and services whose business models align with our business strategy
• Ensuring the inclusion of diverse suppliers as a part of our strategic sourcing and procurement process
• Communicating the value of supplier diversity both internally and externally to all stakeholders
• Leveraging our supplier diversity results to meet our clients' supplier diversity requirements
Xerox has established partnerships with certified small businesses as well as enterprises owned by minorities, women, veterans, gays and lesbians, and individuals with disabilities.
Recognition
Several independent groups have recognized Xerox for outstanding supplier diversity including:
• 
Outreach efforts
We take part in several efforts with the goal of increasing diversity and inclusion in several different business areas.
• The Inclusion Initiative is committed to identify and increase opportunities for minority-and women-owned (MWBE) law firms. Since joining the Initiative in 2011, we have continuously exceeded and increased our annual goals for spend with MWBE firms.
• We are an active member of the National Minority Supplier Development Council and the Women's Business Enterprise National Council.
• The National Minority Supplier Development Council's (NMSDC) Corporate Plus Member Accreditation recognizes and raises awareness for deserving minority-led companies. In 2014, we nominated and sponsored a key partner/supplier for this program.
• This group focuses on:
• workforce representation;
• work environment;
• diverse customer markets;
• diversity practices, including training and organizational efforts to continually improve all aspects of diversity globally.
Employee Caucus Groups
Dating from the 1960s, independent caucus groups of employees continue to play an important role in our diversity story. Our caucus groups work with management to achieve common business objectives, self-advocacy and to create an environment of inclusion.
Seven caucus groups currently exist to address the concerns and meet the needs of our employees who are African-American; Hispanic; Asian; women; African-American women; gay, lesbian, transgender and bisexual; and military veterans.
• National Black Employee Association: www.nbea.net Xerox Innovation Women's Council is a coalition of women from across our Innovation Group. They identify key projects to improve the work experience of men and women in research and represent the interests of our employees, especially women, to senior management in each of our global research centers.
Winning Ways is a women-centric group based in India supporting recruitment, growth, networking and mentoring for female job candidates and employees.
In the UK, we partnered with the Everywoman Network to give employees access to personal development tools including monthly webinars, workbooks (with online tutors), articles and interviews with senior women in business. Membership is currently available for all Great Britain staff, male and female.
Creating a Competitive Advantage
We recognize the importance of reaching beyond our own walls to the communities where our offices are located and our people live. We strive to take a leadership role in local and global communities.
Our philanthropic efforts, carried out through our foundation, support objectives within the following categories:
Social Media
Connect with us! Social media plays an increasingly important role in engaging our people around the world as they stimulate discussions on our business, industry, technology, services, workplace, brand and other relevant issues.
• We have a long history of diversity which extends from the competitive advantage of our supplier diversity program to our people. Diversity and inclusion is an initiative that occupies the whole of who we are as a company.
We know that by providing our people with the educational resources they need today, we will ensure the diverse leadership needed for our future. In doing so, we are improving our position in today's global marketplace and leveraging the unique collaboration that has allowed us to generate the ideas and energy necessary to revolutionize how the world works and shares information.
The Whole of Who We Are
